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IMPORTANT DIRECTIONS REGARDING
OFFICIAL LANGUAGE POLICY

ITSTATST IS &F aRT 3 (3) & Iida dAded, AHERT
arraer, Fraw, sifeRga=r, eR, uemafe ar =1 uftdeH,
vy fasftg enfe fgwm®y wo & & 9t & g | el
UHpR & Iooidd & AT 8RR HRA drel AfaHRT &l
e r ssvrar s |

Under section 3(3) of the Official Language Act, resolutions,
general orders. rules. notifications. agreements, administrative
and other reports or Press communiques should invariably be
issued bilingually. For any violation the officer signing such
documents will be held responsible.

arefi=er JFare &HT 9o uEmsi #H 3oy & ARy ugE-
gy Pl BIedpx Y fAudl & ggau=l & Iav @< & W
39 @ ge & WY R U9 ueHuH iU aur FEr S
YT H SYTET HRIT ST | Areffchik J§ A7 @< #3egw
B SuTerar Ifard g 9 TEAr gifev |

Fld WRAR & A H@Frdl, QU @ S99 gHEgy
3 enfiever wraTaal 9T FET RGN B @i A
rizvmis e, Sumal, da anfe & 99 Jarere=
farie genr ugrafa odemei # (sifad IR WY @
gdEmei afed) rafial &1 uea-u=l & Saw fEdr #§ Ol
S @I we o Sy | ge-ud gl wreh (B e
IUSN) § IR BT S | STET ArRiehR foar SEn El,
gel | weHl & IR fedt # 29 & ge & 9y |

The answers of question papers, except that of the compulsory
paper of English. should also be allowed to be written in Hindi in
recruitment examinations of subordinate services and such
question papers should be made available both in Hindi and
English. in interviews too. there should invariably be option 1o
converse in Hindi.

The candidates should have the option to answer the question
papers of all the in-service. departmental and promotion



examinations (including all India level examinations) of all the
ministries. departments of the Central Govt. and its attached and
subordinate offices and of all corporations, undertakings, banks.
etc. owned or controlled by the Central Govt. The question papers
should be set in both the languages (Hindi and English).
Wherever interview is to be held, the candidate should have the
option to answer in Hindi.

arfe & Jenfel & Iravmer 2= § eu-u=s yed & forw
gyRa ik ureafea fear S | S eg-9d dWEgd
A1 faurT sratay anfe & faua gy | S&4fta 8=
iy |

The scientists should be motivated and encouraged to read their
research papers in Hindi in all the scientific/technical seminars
and discussions etc. The said research papers should relate to the
particular subjects of the Ministry/Department and Office
concerned.

H TUT @ &A1 H, G gHR &1 ulREer e 98 rcqraf
®1 81 rudT Srgrafyy &1, arEra: B qegy @ 8
aifaq | e | uf¥rrer 9 & foe uf¥erer gy 26
3T IS A Rt # JIN HRTs Snv 3 ufPemeit @t
HT & JgER FE a1 iUSh # Sud™y HR18 WY |

Every type of training, whether of long-term or of short term.
should generally be imparted through Hindi Medium in ‘A" and 'B’
regions. For imparting training in 'C' region the training material
should be got prepared both in Hindi and in English and made

available to the trainees in Hindi or in English as per their
requirements,

Fw OXHR & HATGdl H o9 db Bar dhe g B
dd IH had fEdl o g fEd sgfafs & Fgw fey
SITd |

So long as the prescribed targets regarding Hindi typists and

Hindi stenographers are not achieved in the Central Govt. offices.
only Hindi typists and Hindi stenographers should be appointed.



IR Ao 3R I RT o1 rfFart vg | @ i
TS g4 JurRi § IR e v | faget § ffenfaa
Hfergi 3fiR BIRT & YA 3fgdig JAR &Rlh Rdbrs &
foT w1 # g 910 |

International Treaties and Agreements should invariably be got
prepared both in Hindi as well as in Enghish. There should be
authentic translations of Treaues and Agreements entered into in
other countries and they should be kept on file for record.

®T gg Haue 1 & 6 98 3ue aR&BR SEEers J
e F ftres & &1 gadrT & | Y IAd ET BRI
Y e ARHIRAT wH=arRAT B gxom Her i T rerHeT
T & srguraT @ e P |

It 1s the Constitutional obligation of senior officials of
Ministries/Departments/ Offices/Undertakings to make increasing
use of Hindi in their official work. This in turn will motivate the
officials/employees working under them, thereby giving impetus
to the comphiance of the Official Language policy.

AYHIN P IraHamET i & wfa sftreRar sd=afRar ar
ggral @911 B gite | T8 AEad v b AXHRI drHEs
# IromdTeT f@E & wrataaa # g3 wilr @ FHIET B 71
ITSTUTST Hrat<aa-a Afafa &t 9o g & g ° @r
ST | 39 Hay # #HEeRT & AR a9 gyrdr 3hw
HRIN d411 &b AT g8 ow & & #araar faarn
HIATAAT &b UM THTHI §RT ol S dTcil Ueidh 986
¥ g9 wx fFafg wu 9 fawga @awf @ e eiR 59
HIAFAT DI T W 79 & w9 J e fBar sy |

With a view to sensitizing the officials/employees about the
Official Language Policy of the Govt., it is necessary that the
review of progress made in the implementation of Official
Language Hindi in Official work is not confined to the meetings
of the Official Language Implementation Committees. In order to
make its monitoring more efficient and effective, it is necessary (o
regularly discuss it in detail in every meeting convened by the
administrative head of the Ministries/Departments/Offices and to
include it as a standing item of the agenda.



ufdreror 3R erRienarRy afeda o S § et e w2
afsRAOT HHaRAT &1 )Y srataa & 99 & v e
g aqfa = SudeE HR1AT Sy difés 9 319+ dd ] &l
forate s avE 9 BT 96

The officers/employees handling Hindi work including training
and workshops should also be provided good and sufficient space
to sit in the office to facilitate them to discharge their duties
properly.

IoraTeT faumT g7 gene it v fafte ufdwior erdsat J§
Hgarard faur satay snfe Faffa vg 9 smga sa=nRal
B Ofag H¥ R Tifag wF=aRRarl o A8y & &5 9
Frafia wa @ wemeil § suReq 38, g8t gaavar 9 afwor
UTWT BN AT GRS H a3 | ufderer ey 9§ sree ar
gdlEral § 9 989 9t ATHGl B hers o fAuer we |

Ministries/Departments/Offices etc. should regularly nominate
their employees to the different training programmes of the
Department of Official Language and direct them to be present in
the classes regularly. to take training with devotion and sit in the
examination. Any instance ol discontinuing training or not
writing the examination should be severely dealt with.

SAIE®! DI "D TeadIel (ASH-fEaT T fFdr-arash)
TUT =T ddHAld] IeaTafrdl IUcTel HeTs oy daifes 9
afdre ®rd J gAGT IUATT Y |

All translaters should be provided with standard dictionaries

(Hindi-English, English-Hindi) and other technical glossaries, so
that they may use them in their translation work.

gt Jarag fQurr sraterm anfe sga-3mga wemafae
affcal 9 ddfaa fRQuwal o @< 7 Aifors gwas-aras &l
gredrad B 2T U fAudl F FdfNd I=E-"sSR &I
FHEH HR b AU ravae weH IS’ |

All the Ministries/Departments/Offices etc. should encourage
original book writing in Hindi on subjects concerning their
administrative responsibilities and take necessary steps to enrich
their departmental glossaries.



T Hataw faurT eratay anfe 3me d<iy J9aeil &
uf¥rEror HwRir=l # IrordaryT fBdr 7 ufdeor @6t aawenr I
®WR ¥ H¥ O W 9w are 98igy Al ="
gemEfae IrmEEdEr # Sl ol & 3R Iga fQwat @
AfH a HEETST gRAugds roraT B § B 9
|

All the Ministries/Departments/Offices ctc. should direct all their
training institutes to make provision of training in Rajbhasha
Hindi at the same level as at the Lal Bahadur Shastri National
Academy ol Administration and generate necessary literature on
their subjects so that after training the officers/employees should
be able to do their work in Rajbhasha Hindi easily.



